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City of Davis 
Organics Collection Program



Program Basics: Single‐Family 
Residential  Service

• 95‐gallon organics cart 
– Serviced every week, same day as trash and recycling
– Yard materials, food scraps & food soiled paper
– 35‐gallon and 65‐gallon carts available upon request

• Yard material piles
– Picked up once a month January – October 

• during the week beginning with the first Monday of each month
– Picked up every week from mid‐October to mid‐December

• Street sweeping 
– once a month, the week following yard material pile pick‐up

• Billing will not change









Questions?

Jennifer Gilbert
Conservation Coordinator
JGilbert@CityofDavis.org
757‐5688
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Helping you plan for a successful
retirement

PRIMARY 
RETIREMENT
BENEFIT 
OPTIONS

VOLUNTARY 
RETIREMENT
SAVINGS 
PLANS

RETIREMENT
EDUCATION AND
COUNSELING
SERVICES



Introduction to your primary retirement options

You have a choice of two
Primary Retirement Options:

PENSION CHOICE SAVINGS CHOICE



Who is eligible?
You are eligible for the UC Retirement Choice Program 
if you:
• Are hired into an eligible faculty or staff appointment on or after July
1, 2016

• Complete an hours requirement on or after July 1, 2016 (generally,
1,000 hours worked within a 12‐month period.)

• Are rehired into an eligible faculty or staff appointment on or
after July 1, 2016, following a “tier” break in service1.

Note: If you are represented by a union, your retirement benefits are governed by your union’s contract with UC and 
may be different than the benefits we’re discussing in this workshop. Please refer to your collective bargaining 
agreement for details.

1In general, a “tier” break in service occurs if you do not return to UC employment before the end of the month following
the month you separated from service.



Time is of the essence—make your choice now

• Choice must be made within 90 days from your date of hire (or qualifying 
eligibility date)

• Enrollment in Pension Choice can't be changed once election is made or default 
enrollment takes place

• Enrollment in Savings Choice may allow the possibility of changing your 
enrollment in several years

• If you don’t make a choice within 90 days, you will be automatically enrolled in
the Pension Choice

• Once an election is made, the Choice window will close

• Contributions begin prospectively, following choice election, based on 
payroll processing cycles. Waiting to make choice could mean missing out 
on valuable contributions from UC and service credit under Pension Choice.



Pension Choice – Contributions

• You contribute 7% of eligible pay

— Contributions on pay up to $117,020 go to your
pension benefit

— Contributions on pay above $117,020 go to 
your supplemental account

• UC contributes 8% of your eligible pay, up to $117,020,
for your pension benefit

— UC’s contribution to your supplemental account 
varies by job code:

o Eligible faculty: 5% *

o Staff and other academic appointees: 3%
on pay above $117,020*

1 New to UC on/after 7/1/2016
2 Previously worked for UC before 7/1/2016
*Up to the $265,000 IRS pay maximum.

If you are a rehired former UC employee 
or newly eligible employee who is 
eligible for choice2

• You contribute 7% of your eligible pay, up to the
$265,000 IRS pay maximum.

• UC contributes 8% of your eligible annual pay,
up to the $265,000 IRS pay maximum

If you are new to UC1



Savings Choice – Contributions

*Up to the $265,000 IRS pay maximum.

7%
OF ELIGIBLE
ANNUAL PAY*

UC Contributes:

8%
OF ELIGIBLE
ANNUAL PAY*

Total annual contributions made 
to your account:

15%
OF ELIGIBLE
ANNUAL PAY*

You Contribute:



Primary Retirement Options –
Pension vs. Savings

 Expect to work for UC for most of
your career.

 Want predictable retirement income
payments.

Who might be interested?

Consider Pension Choice if you Consider Savings Choice if you

 Want a portable retirement benefit 
you can roll over into another
employer’s retirement plan or an IRA
if you leave UC.

 Are comfortable choosing and
managing your investments.



•Resources
to Help with Your
Decision



Resources – Decision Guide

Your Decision Guide includes:
• Detailed information on each of the options

• Illustration of different choices

• Links to additional information and 
resources



Resources – UCnet

UCnet:
• UC benefits information

• Videos

• Fact Sheets

• FAQs

• Tools

VISIT http://ucnet.universityofcalifornia.edu



Resources –
www.myUCretirement.com

myUCretirement.com
• Decision Guide

• Fact Sheets
• FAQs

• Links to additional information and 
resources

• Retirement Decision Tool
• Information about the UC
Fund Menu

READY TO MAKE YOUR DECISION? GO TO

http://myUCretirement.com/choose



Resources – Retirement Counseling

A Retirement Planner can help you:
• Understand your financial situation

• Consider which option might better fit your needs

• Navigate the decision‐making process

• Determine if you need to save more on your own

• Plan for other financial goals

CALL 1‐800‐558‐9182OR SCHEDULE ONLINE AT
http://getguidance.fidelity.com/universityofcalifornia



What You Need to Do

Within your 90‐day election period:

Go to www.myUCretirement.com/choose. You’ll get a quick refresher on 
the options and how they compare.

Consider your options carefully, and when you’re ready select your choice
online. Make your choice only when you are sure which option works best
for you. Once an election is made, it can’t be changed, even during the 90‐
day period.

You’ll receive a confirmation statement with next steps to consider.

If you don’t choose a primary retirement option, you will be automatically enrolled in Pension Choice at the end of
the 90‐day period.



We’re Here to Help

Schedule your one‐on‐one retirement counseling
appointment today!

CALL 1‐800‐558‐9182OR SCHEDULE ONLINE AT
http://getguidance.fidelity.com/universityofcalifornia



Disclosures

Before investing in any mutual fund, consider the investment objectives, risks, charges, and expenses. 
Contact Fidelity for a prospectus or, if available, a summary prospectus containing this information. 
Read it carefully.

Investing involves risk, including risk of loss. 

Guidance provided is educational.

Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917
© 2016 FMR LLC. All rights reserved. 
761101.1.0



Strategy Tools Tips

Create a budget, ditch your debt, and start

BUILDING FOR THE FUTURE



CREATE A BUDGET

Essential 
SPENDING

Essential 
SAVINGS

Other wants
& GOALS

What goes into

YOUR BUDGET?



SPENDING
Essential
SPENDING

Other wants
& GOALS

EssentAiaglood target
SAVINGS

CREATE A BUDGET

50%
Or less of take‐
home pay

Essential

• Housing
• Food

Source: Strategic Advisers, Inc., a registered investment adviser and Fidelity Investments company.

• Health care

• Transportation
• Childcare
• Minimum debt
payments & other
obligations



Other wants1&55G%O%ALS
Tapkere‐h‐toamx e 

(not tapkaey‐home)

SAVINGS

Enough
Etsosceonvteiral
SPENDING

3‐6
Essential

CREATE A BUDGET

months of 
expenses

Essential
SAVINGS

• Save f

Source: Strategic Advisers, Inc., a registered investment adviser and Fidelity Investments company.

or retirement
• Build an emergency fund
• Save for unplanned expenses



Essential 
SPENDING

Other wants
& GOALS

Essential
SAVINGS

CREATE A BUDGET

Other wants
& GOALS

• It’s up to you
• Build a better
retirement

Source: Strategic Advisers, Inc., a registered investment adviser and Fidelity Investments company.

• Save for a car,
home, child’s
education, or
wedding

• Pay off big 
debts



Save for retirement

2

Make your payments 
on lower‐interest‐
rate debt

Source: “How to Pay Off Debt–and save too,” Fidelity 
Viewpoints, Fidelity.com 4/3/14.

6

1

Save for unplanned
expenses

Pay off private
student loans

4

Save more for 
retirement

5

Pay off high‐interest
credit cards, then lower
interest ones

3

SAVINGS AND DEBT
Steps to balancing



Keep in mind that investing involves risk. The value of your investment will fluctuate over time and 
you may gain or lose money.

Fidelity does not provide legal or tax advice. The information herein is general in nature and should 
not be considered legal or tax advice. Consult an attorney or tax professional regarding your specific
situation.

Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917

735903.1.0

© 2014 FMR LLC. All rights reserved.
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2016 Ergonomic Program 
Updates and Training 

UC ANR All Staff Meeting ‐ July 21, 2016

Malendia Maccree, CIH
UC ANR Environmental Health and Safety
mmmaccree@ucanr.edu (530)219‐3732 



Ergonomics Topics

• Be Smart About Safety (BSAS) funding for 
ergonomic equipment

• Online ergonomic evaluations and tools

• Desk height adjustments 

• Ergonomic injury prevention



Requesting 
Be Smart About Safety (BSAS) Funds

1. Requester(s) completes the online ergonomic assessment.

2. Submit a Be Smart About Safety (BSAS) funding request and office 
ergonomic equipment request form 
– Office Ergonomic Equipment is eligible for 50% funding by BSAS, with the other 

50% from local department funds. 
– The requested equipment must be indicated by the results of the ergonomic 

assessment(s)

3. Risk & Safety Services will review the BSAS application and if approved, 
provide the account number for the 50% funding.

4. Requester or department makes the purchase and directs the expense 
to 50% BSAS account, 50% other local account(s).

5. Requester or department makes arrangement for installation of 
equipment. 



Requesting 
Be Smart About Safety (BSAS) Funds

Ergonomic assessment website: 
http://safety.ucanr.edu/Training/Ergonomic_Training/Ergonomic_Assessment/

Online ergonomic assessment software Website request form



Be Smart About Safety (BSAS) Website
http://safety.ucanr.edu/Programs/BSAS/

BSAS funding request form: http://safety.ucanr.edu/files/178981.pdf
BSAS ergonomic equipment form: http://safety.ucanr.edu/files/178982.pdf



CtrlWORK Software for Ergo Breaks

Customize settings for type, amount, 
and frequency of desktop reminders

Visit EHS website or contact Malendia for a download link



CtrlWORK Software for Ergo Breaks
Visit EHS website or contact Malendia for a download link

Monitor your computer use with daily and weekly statistics



CtrlWORK Software for Ergo Breaks
Visit EHS website or contact Malendia for a download link

Reminders throughout the day: 
• Ergo Boost Exercises
• Shortcut keystrokes
• Eye exercises
• Hand stretches
• Time‐out breaks
• Productivity tips



Desk Height Adjustment

Departments will now request desk height alterations directly 
from UCD special services

The Process:
1. Determine the desired height for the desktop surface

– Measure old desk
– Request ergonomic evaluation

2. Request desk height adjustment on UCD Buy website
3. Special services will contact customer to arrange for service



Desk Height Adjustment

• Cost is lower if multiple orders can be grouped together
– Each trip to our building = 2 workers for 1hr travel/set‐up
– Each adjustment requires 2 workers for at least 30 min
– Typical cost of a single cubicle desk height adjustment: $95

• Desk must be cleared of all items (including your computer)

• Furniture repairs or defects should be reported to facilities

• Desk hazards and ergonomic issues should be reported to EHS

• Facilities and EHS provide advising for furniture purchases



Desk Height Adjustment

UCD Buy Special Services 



Signs of Ergonomic Stress 

• Tingling, numbness, or loss of sensation in hands
• Swelling, inflammation, or stiffness in joints
• Pain: sharp, dull, or burning sensation 
• Clumsiness / loss of coordination 
• Discomfort or tightness in the muscles 
• Weakness 
• Cold hands 

Exposure 
to Risk

Occasional 
Discomfort

Frequent 
Pain



Causes of Ergonomic Stress 

• Repetitive motion
• Awkward or sustained postures 
• Contact pressure
• Forceful exertion or strain
• Exposure to vibration
• Exposure to heat or cold



Preventing Ergonomic Injuries 

• Pay attention to postures

• Pay attention to discomfort 

• Vary work tasks and seating 
position throughout the day

• Get enough activity and rest… 
away from your desk!



Legs and Hips 

• Feet should be well supported (either by the floor or a footrest)
• The angle at hips and knees should be >90°
• Back should be well supported by your chair



Arms
• Upper arms should remain 

close to your body and 

• Elbow angle should be  90 or greater

• Forearms should be 
with the ground or angled 



Wrists

Wrists should remain in a 

Avoid resting wrists on 

surfaces 



Just Resting? 

Wrist pads can immobilize the wrist or increase pressure on wrist

Rest arms and wrists 

Try resting the  on a pad instead of the wrist



Head, Neck, and Shoulders

Your head and neck should remain upright 
Your upper arms should remain close to your body and relaxed



How much activity does an adult need?

2 hours and 30 minutes (150 minutes) of moderate-intensity aerobic 
activity (i.e., brisk walking) every week and muscle-strengthening 
activities on 2 or more days a week that work all major muscle groups 
(legs, hips, back, abdomen, chest, shoulders, and arms).

OR

1 hour and 15 minutes (75 minutes) of vigorous-intensity aerobic 
activity (i.e., jogging or running) every week and muscle-strengthening 
activities on 2 or more days a week that work all major muscle groups 
(legs, hips, back, abdomen, chest, shoulders, and arms).

OR

An equivalent mix of moderate- and vigorous-intensity aerobic 
activity and muscle-strengthening activities on 2 or more days a week 
that work all major muscle groups (legs, hips, back, abdomen, chest, 
shoulders, and arms).

http://www.cdc.gov/physicalactivity/basics/



How much activity does an adult need?

10 minutes at a time is fine…

10-minute activities performed 2-3 times per day will add 
up to about 140 – 210 minutes per week

150 minutes each week = 2 ½ hours…. about the same 
amount of time you might spend watching a movie. 

It's about what works best for you, as long as you're 
doing physical activity at a moderate or vigorous effort 
for at least 10 minutes at a time.

http://www.cdc.gov/physicalactivity/basics/



How much rest does an adult need?
Age Recommended Amount of Sleep

Newborns 16–18 hours a day

Preschool‐aged children 11–12 hours a day

School‐aged children At least 10 hours a day

Teens 9–10 hours a day
Adults (including the elderly) 7–8 hours a day

Insufficient sleep is linked to:
• Increased risk for diabetes, stroke, heart disease, and hypertension
• Increased risk for obesity and difficulty maintaining healthy weight
• Poor performance, mistakes, and accidents during the day

(Institute of Medicine (US) Committee on Sleep Medicine and Research, 2006)



Ergonomic Resources

http://safety.ucanr.edu/Training/Ergonomic_Training/Ergonomic_Resources/
SafetyNote #10 "Safe Lifting Practices"
SafetyNote #28 "Computer Workstation"
SafetyNote #69 "Continuous Standing Practices"
UCD SafetyNet #17 "Personal Computer Workstation Checklist"
UCD SafetyNet #29 "Back Belts"
UCD SafetyNet #41 "Protect Your Wrists and Hands from Repetitive Motion Injury"
UCD SafetyNet #46 "Lifting"
UCD SafetyNet #96 "Keyboard and Mouse Use“

Recommended ergonomic equipment:
http://safety.ucanr.edu/Training/Ergonomic_Training/Equipment_Catalog/



Ergonomic Resources
http://safety.ucanr.edu/Training/Ergonomic_Training/



Questions??

Safety presentation that are shared in our building all‐staff 
meeting are also made available on our website:
http://safety.ucanr.edu/Training/Presentations/Staff_Meetings/


