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4437 S. Laspina St., Tulare, CA 93274 

 

April 2, 2019 

8:30 am - 1:30 pm 

 
8:30 - 9:00 am Check-in, light breakfast and coffee  

 

9:00 - 9:30  The effect of grapevine red blotch virus on wine quality 

Anita Oberholster, UC Cooperative Extension Specialist, Enology, Department of 

Viticulture and Enology, UC Davis    
 

9:30 -10:00    Vine Nutrition 

  Kaan Kurtural, UC Cooperative Extension Specialist in Viticulture, Department of 

Viticulture and Enology, UC Davis   

 

10:00-10:20    Introduction of Megan Bartlett, New Faculty member 

Assistant Professor, Department of Viticulture and Enology, UC Davis    

 

10:20 -10:30      Break  

  

10:30 -11:00   Nematodes IPM 

Gabriel Torres, Viticulture Farm Advisor, UCCE Tulare and Kings Counties  

  

11:00 -11:30 Regulating Irrigation with ET 

Andrew McElrone (or Nicolas Bambach), Research Plant Physiologist, USDA-

ARS, Adjunct Professor, Department of Viticulture and Enology, UC Davis  

  

11:30-12:00 Trunk Diseases 

Kendra Baumgartner, Research Plant Pathologist, USDA-ARS, Adjunct Professor, 

Department of Plant Pathology, UC Davis  

  

12:00-12:30 pm  Soil Management 

Kerri Steenwerth, Research Soil Scientist, USDA-ARS, Adjunct Professor, 

Department of Viticulture and Enology, UC Davis 
 

12:30 -1:30  Lunch and Discussion  

 

To Register:  http://ucanr.edu/survey/survey.cfm?surveynumber=26882 

 

Continuing Education Credits Applied For 
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Hello, my name is Gabriel Torres. February 1, 2018, I started as the Viticulture Farm 

Advisor for Tulare and Kings Counties. I am originally from Colombia where I obtained 

my bachelor’s degree in Agronomy/Plant Science in 2007. I worked as a researcher at the 

Colombian National Oil Palm Research Center (Cenipalma) from 2007-2010. I then came 

to the United States and started my PhD. program in Plant Pathology at Michigan State 

University in 2010. I went back to Colombia in 2014 and served as leader of the Oil Palm 

Diseases Program at Cenipalma for two years. After my graduation at MSU in 2016, I was 

invited by Dr. Andreas Westphal (UC Riverside) to be part of his team to conduct 

nematodes research in grapes at the Kearney Agricultural Research and Extension Center. 

My goal as Farm Advisor is to develop a strong outreach and research program to keep the grape industry 

profitable and growing in California. This is not a single person task, and that is why I see myself working in a 

permanent interaction with farmers, boards, packers, researchers, agricultural commissioners and all the people 

involved in this industry. Coming from a family dedicated to agriculture, I understand that this is not an easy 

task. However, my experience has taught me that things are easier when team work is involved. For this reason, 

having involvement is very important. 

With your help, we will identify and prioritize the main challenges to grapes in the area, and together, we will 

look for the most reasonable solution.  

 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 
 
 
 
 
 



University of California 

Cooperative Extension 

Tulare County 

4437-B South Laspina Street 

Tulare, California 93274 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Grape Notes 
 

 

March 2019 

 

Gabriel Torres 

Viticulture Farm Advisor 

 
It is the policy of the University of California (UC) and the UC Division of Agriculture & Natural Resources not to engage in discrimination against or harassment of any person in any of its programs or activities on the basis of race, color, national origin, religion, sex, 

gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information 

(including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and 

naval service. This policy is intended to be consistent with the provisions of applicable state and federal laws and University policies.  University policy also prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint 

of discrimination or harassment pursuant to this policy. This policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment or participates in any manner in an investigation or resolution of a complaint of 

discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to employment or to any of its programs or activities.  In addition, it is the policy of the University and ANR to undertake affirmative action, consistent with 

its obligations as a Federal contractor, for minorities and women, for persons with disabilities, and for covered veterans. The University commits itself to apply every good faith effort to achieve prompt and full utilization of minorities and women in all segments of its 

workforce where deficiencies exist. These efforts conform to all current legal and regulatory requirements and are consistent with University standards of quality and excellence.  In conformance with Federal regulations, written affirmative action plans shall be prepared 

and maintained by each campus of the University, including the Division of Agriculture and Natural Resources. Such plans shall be reviewed and approved by the Office of the President and the Office of the General Counsel before they are officially promulgated.  

Inquiries regarding the University’s nondiscrimination policies may be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Agriculture and Natural Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1318. 
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